
00:00:05 Welcome to our lesson on health insurance. One of the biggest concerns that 
people seem to have when considering leaving their jobs to start their own businesses is health 
insurance and medical coverage. Many business owners are so used to having medical 
insurance covered through their employer, that going out on their own and needing to cover 
their own insurance needs can be a scary proposition, but really it's not that big of a deal. 
 
00:00:29 And definitely should not be the reason that you don't start your own business. 
The only situation in which you should ever keep a job because of health insurance is if you 
have a pre-existing condition that is covered by your current health insurance that you receive 
through your job and that you would not be able to have covered, if you lost that insurance and 
could not get your condition covered by new insurance. 
 
00:00:54 In that case, you may have a legitimate reason to keep a job simply for the health 
insurance benefits. But otherwise you can get your own health insurance. When you build your 
business, you build the cost of that insurance into your expenses. So you can structure your 
business to pay you enough to get that insurance in place. So as you're considering your own 
health insurance consider whether you want traditional insurance, 
 
00:01:23 or if you want some form of an alternative plan. If you use the mainstream 
medical system for your medical care, traditional insurance could make sense for you to 
consider. And in that case, you're going to look at either enrolling in what's called a PPO or an 
HMO. An HMO means that you must use doctors in the network of your health insurance 
provider in order to be covered. 
 
00:01:47 Whereas with a PPO, you can go outside of your network, and you will pay more 
for that flexibility. As you're considering your health insurance options, you may want to consider 
something called a healthcare sharing program, instead of the more traditional health insurance 
plans that are often times more expensive and only cover your traditional medical costs. 
Healthcare sharing programs are faith-based programs of varying degrees with options for 
different religious denominations, 
 
00:02:19 which facilitate voluntary sharing among members of the organization for eligible 
medical expenses. Members of healthcare sharing ministries are exempt from the requirement 
that currently exists to have health insurance here in the United States. And they usually require 
members to be in good health when they join and then to make a statement of belief that is 
based in the faith of the organization that runs the health sharing ministry program. 
 
00:02:46 Now, almost all of these right now are Christian based. There is one that is based 
in Judaism and they are expanding. So you might want to look for one that is based in your 
faith, or that you feel that you can sign onto, even if you're not specifically a religious person. 
Health sharing ministries do tend to have restrictions such as abstaining from extramarital sex, 
 
00:03:09 excessive drinking, use of tobacco or illegal drugs. So before you choose a 



health sharing ministry, instead of traditional insurance, do consider whether you can agree to 
their terms and restrictions. I looked into it for myself, I decided I could, you will need to do the 
same for yourself. The way the health sharing ministry works is that members send in monthly 
share amounts. 
 
00:03:32 This is the same thing as a monthly premium, and that's then distributed to, or on 
behalf of other members who have medical expenses. And that is the same as like a benefit 
payment from a traditional insurance. That all happens in accordance with program guidelines. 
These health sharing ministries are built upon the principle of people with similar beliefs and 
values coming together to share each other's burdens, 
 
00:03:58 not unlike the risk pooling nature of health insurance in general, and a large part 
of the appeal of healthcare sharing programs is that in practice, they are much less expensive 
than traditional health insurance. As a result, families can become members in healthcare 
sharing programs for generally between $300 to $500 or $600 a month, compared to the 
average un-subsidized cost of traditional health insurance, 
 
00:04:24 which ranges about $1,500 per month. So it's easy to see the savings appeal, if 
you lacked generous employer coverage, or you don't qualify for governmental premium 
assistance. Now healthcare sharing programs typically have lower out of pocket expense limits. 
So lower deductibles than your typical high deductible health insurance plan. There is one thing 
to note though, healthcare sharing programs are not actually health insurance. 
 
00:04:54 In fact, part of the reason that they're less expensive than traditional health 
insurance is that their coverage could be more limited, depending on the kind of medical care 
that you want or need. And their limitations of coverage are based not only on managing 
potential costs and claims, but they are also limited based on the faith-based nature of the 
programs in the first place. So while healthcare sharing programs do cover many typical medical 
expenses that health insurance covers, 
 
00:05:24 remember they might not cover health-related costs that are deemed to be 
unbiblical, which are going to be defined in the program guidelines. So they may exclude 
payments for birth control, abortions injuries related to alcohol or drugs and injuries from certain 
like hazardous activities, like even the failure to wear helmets or seatbelts in some situations. 
So you really need to look into what your program will cover 
 
00:05:50 and if that matches with what you believe you need coverage for. There are 
some key of health insurance, which healthcare sharing programs lack. Including that insurance 
is broadly defined as a practice or an arrangement, by which a company or a government 
agency provides a guarantee of compensation for specified loss, damage illness or death in 
return for you paying a premium. Now with a healthcare sharing program, 
 
00:06:21 as stated in their disclaimers, there's actually not a guarantee. You're kind of 



going based on the trust that they are actually going to reimburse you for your medical costs, no 
guarantee supported by law. Whereas as insurance is a legally binding contract between an 
insurer and the insured, that's not the case for these healthcare sharing programs where 
everything is voluntary. There's actually no binding contract between a member and the 
program or between members to receive payment. 
 
00:06:54 Nevertheless, while healthcare sharing programs are not health insurance, now 
you will notice in their literature and on calls that they talk about it, that they are adamant about 
not using any traditional insurance lingo and cannot, they do rely on a similar framework. They 
just have a different terminology. So here are some of the common health insurance terms and 
how they translate to the health sharing program equivalence. 
 
00:07:19 So a deductible for your health insurance plan is going to be a personal 
responsibility, or annual household portion, or annual unshared amount. They all mean the 
same thing. It's the amount that you will to go out of pocket before any of your medical 
expenses are covered. In traditional insurance lingo you'll hear about a premium, whereas with 
your healthcare sharing plan, 
 
00:07:45 you'll hear of your monthly share or the amount that you'll pay out of your pocket 
to participate in the plan.  With insurance, you will file a claim, whereas with your healthcare 
sharing plan, you will have an eligible events, an incident, or an illness all the same. With 
insurance you'll have an explanation of benefits or an EOB. With your healthcare sharing plan, 
 
00:08:11 you'll have an explanation of sharing or an EOS. So more generally a 
fundamental premise of insurance is a group of people pooling together, high impact, low 
probability risks, which are more easily born when we all come together, right. Instead of each 
of us individually having to bear those costs. So in that regard, health sharing programs are 
really designed to mimic insurance and they have successfully done so for decades to the tune 
of billions, 
 
00:08:42 of dollars of facilitated sharing payments. All of the major healthcare sharing 
groups have seen dramatic increases in membership over the last few years, with total 
membership now over 1 million between the four major programs, Christian healthcare 
ministries, Liberty health share, Metta share, and Samaritan. Now for reference total 
membership in 2010, when the ACA was passed, a law, was just around 200,000. 
 
00:09:12 So growth has been exponential. If you are going to go the health sharing routes, 
you must understand what is in your program guidelines, what they will cover and what they will 
not. So make sure that you read and ask questions if you aren't clear. Now, in almost all cases 
with these programs, you are going to pay your medical bills out of pocket and then submit to 
your health sharing ministry for reimbursement. 
 
00:09:36 And it can sometimes take quite a long time to get reimbursement. So check with 



your health sharing plan to determine how long their hospice takes for you to get reimbursed, 
what their limits are on sharing and what their limits are overall. And on a per incident limit basis, 
you want to know total amount that they'll pay out over your lifetime, as well as per incident. 
 
00:10:00 So write that down, take those notes, ask those questions. Now whether you  
decide to go with traditional health insurance or a health sharing plan, you might have gaps in 
coverage due to your deductible or family share amount before your benefits kick. In that case, 
you may want to consider something I did, which is to have a low cost accident policy that can 
cover you or your kids. 
 
00:10:26 Like if they're injured during sports, or if you're in an accident that could require a 
trip to the hospital that can rack up the costs quickly, and accident coverage plans are very 
inexpensive. I pay $45 a month for mine and can cover that gap. So whatever you do, don't let 
the lack of ability to access healthcare coverage, to stop you from starting your own business. 
 
00:10:52 Instead, shop around, find out what your out of pocket costs will be, and then 
build that into your financial model, your pricing and packaging for your services, or your 
products so that you can build a business that will support you. And maybe we'll one day 
support employees with their health costs as well. You can do it. You just have to do it with your 
Eyes Wide Open. 
 


